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This instruction contains local policy and identifies the responsibilities for the Human Resource Council (HRC). The HRC helps the AFFTC Commander recruit, develop, retain, and motivate a productive civilian workforce to satisfy present and future mission requirements.

1.  MEMBERSHIP:  

AFFTC/CD (Chair)


AFFTC/CV (Vice-Chair)


AFFTC/XP

AFFTC/FM



AFFTC/CDP 



95 ABW/CC


412 TW/CC



412 TW/CA





Meetings will be scheduled monthly.  Non-members may attend Council meetings as needed to make presentations and provide technical or administrative support.  
2.  RESPONSIBILITIES:

2.1.  Oversee the development of personnel management policies and program guidance.

2.2.  Monitor the Equal Employment Opportunity (EEO) program and assess the EEO implications of personnel policies and major personnel management decisions.

2.3.  Provide executive oversight of civilian resource management programs related to manpower authorizations and civilian employment planning.

2.4.  Make recommendations to the AFFTC Commander regarding civilian resource management programs and policies.

2.5.  Review selected high-grade personnel actions and make recommendations to the AFFTC Commander.

2.6.  Allocate and commit resources for education and training programs.

2.7.  Review nominations for high-level civilian awards and select AFFTC nominees for AFMC and higher-level competitive awards.

2.8.  Provide executive oversight of the DoD Acquisition Workforce Demonstration Project to include execution strategies and implementation of project-unique personnel authorities.







WILBERT D. PEARSON, JR., Major General, USAF

                                                                               Commander

